FIREFIGHTER SELECTION PROCESS —FREQUENTLY ASKED QUESTIONS

APPLICATION AND TESTING
1. Are there opening and closing dates for TVF&R accepting applications?
Yes. We will open the application period when we have a business need to establish an eligible list. The
eligible list may last up to 24 months and we will fill any current and future vacancies within this time period
from the eligible list. This is a change from our previous open and continuous process.
2. What do I need to do to apply?
When the application period is open:
a) submit an online TVF&R application through our website at www.tvfr.com
b) send your FireTEAM scores to TVF&R via National Testing Network
c) successfully complete the Candidate Physical Ability Test (CPAT) and include the documentation with
your application. See the CPAT section below for information about the physical abilities test
requirements (questions 16-19). The dates accepted for the CPAT will be listed in the posting.
3. When can I take the FireTEAM test?
You can take the FireTEAM test at any time. However, you will only be able to submit your score to TVF&R
when the application period is open. You are responsible for knowing when your FireTEAM score expires.
4. Is there a testing fee?
Yes. NTN charges a base fee for the FireTEAM test and an additional fee for each department you indicate
to send your scores. Please check the NTN website for the fee amounts.
5. When are tests offered?
Testing date availability is different for each testing center location. At the bottom of the NTN homepage
under Need Help, select View Exam Dates. You will be able to view upcoming examinations by date, state,
profession and testing location.
6. I don’t live in the area. Can I test at any of NTN’s testing facilities?
Yes. You can test at any NTN testing facility to complete the FireTEAM test.
7. Can TVF&R notify me when you are accepting applications?
Yes, on our website at www.tvfr.com select Notify Me and register to be notified for firefighter positions.
8. Can I repeat the FireTEAM test?
Yes, three months or more after your previous test.
9. Do repeat testers typically improve their scores?
Data from National Testing Network suggests those repeating the test typically do NOT improve their scores,
but rather decrease their scores.
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10. If I repeat the test and score lower the second time, can I choose to use my first score instead?
No, your most recent test scores will be your score.
11. When does TVF&R typically begin a selection process?
TVF&R typically holds a recruit academy each spring for approximately 9 to 16 new firefighters. Recruitment
typically starts in late summer/early fall. However, there are many variables which affect our timing around
hiring, and a decision to fill firefighter vacancies can occur at any time.
12. What does the testing consist of?
To learn more about the FireTEAM test components, please go to

https://www.nationaltestingnetwork.com/publicsafetyjobs/ntn-test-firefighter.cfm.
13. How can I prepare for the testing?
There are no study guides or other test preparation materials relevant to the tests that will be administered,
but for more detailed information and 30+ practice items, visit the FireTEAM Practice Test website at
www.fireteamtest.com.
14. Can I apply for a fee waiver for the FireTEAM test?
No.
15. How is the pass point calculated for the FireTEAM test?
In order to be considered passing, you must meet (or exceed) the minimum scores as follows:
• Human Relations test score: pass point of 80%
• Mechanical test score: pass point of 60% (pass/fail)
• Reading test score: pass point of 80% (pass/fail)
• Math test score: pass point of 70% (pass/fail)

CPAT
16. What is CPAT?
CPAT stands for Candidate Physical Ability Test. More information about this test may be found at:
http://www.iaff.org/HS/CPAT/cpat_index.html.
17. When should I schedule to complete CPAT?
Candidates need to have completed the CPAT 12 months from the close date of the posted recruitment.
18. Where can I complete the CPAT?
You can complete the test with any licensed provider of the official IAFF/IAFC CPAT. National Testing
Network (NTN) http:/nationaltestingnetwork.com offers this test at testing facilities in several states. Click on
“CPAT Testing” from the NTN home page for testing locations and to schedule your test. At the bottom of
the NTN homepage under Need Help, select View Exam Dates. You will be able to view upcoming
examinations by date, state, profession and testing location.
19. I’ve already passed the CPAT with NTN. Will I need to repeat it?
It depends when you completed the CPAT. The date accepted for your CPAT will be listed in the posting,
which will be 12 months from the close date of the posting.
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SELECTION PROCESS

20. What is an eligible list? How long is the eligible list active?
An eligible list is used to fill vacancies for position vacancies. Typically, entry eligible lists expire after 24
months from the date it was established. However, the list may be cancelled sooner if there are not enough
candidates to consider based on the number of vacancies to fill.

21. How is the eligible list rank determined?
The eligible list rank is determined by:
o FireTEAM test score – weight 50%
o Video Interview – weight 50%
22. How and when will my Veterans’ Preference points be added?
First, you must pass all test components. Your FireTEAM test score is calculated based on Human
Relations score. Veterans’ preference points are then added to the FireTEAM score and the video interview
score, for an overall civil service score. It is this civil service score that is used in determining your rank.
23. What happens next?
Candidates who rank high enough to be invited into TVF&R’s selection process will be notified. The current
selection process includes: 1) interview and skills demonstration, 3) reference and background check, 4)
post-offer drug screen, 5) a post-offer physical examination and, 6) a psychological evaluation.
24. How will I be notified if I am invited to participate in the selection process?
You will be notified by email. You may wish to add “*@tvfr.com” to your Safe Sender List to avoid timesensitive emails being sent to your Junk Mail or Spam folders.
25. What does the skills demonstration entail?
Candidates will perform basic tasks that will demonstrate their technical knowledge for EMT or Paramedic.
26. What does the post-offer physical examination entail?
The physical exam is conducted after a candidate accepts a conditional offer of employment. Employment is
contingent upon the successful completion of this physical exam. The physical exam is conducted by a
designated physician who has an understanding of TVF&R’s standards in relation to physical/medical
conditions that may disqualify individuals from employment as firefighters. These standards generally follow
those set forth in National Fire Protection Association publication 1582. You can find more information about
NFPA 1582 at: http://www.nfpa.org/aboutthecodes/AboutTheCodes.asp?DocNum=1582&cookie%5Ftest=1.
27. I have a medical condition or previous injury from which I have recovered. Will that condition/injury
prohibit me from a career as a firefighter at TVF&R?
NFPA 1582 describes many “category A” medical conditions which would likely disqualify you from a career
at TVF&R as a firefighter. The physician’s examination is designed to carefully evaluate each individual’s
condition and determine fitness for duty. As each person’s circumstances are different, determining whether
a medical condition or previous injury will categorically disqualify someone is determined through the postoffer physical examination.
28. If I am found to have a medical condition which disqualifies me from a career as a firefighter at
TVF&R as long as it exists, would my offer be rescinded?
Yes.
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29. What does the post-offer psychological evaluation entail?
The psychological evaluation is conducted after a candidate accepts a conditional offer of employment.
Employment is contingent upon the successful completion of this psychological evaluation. The
psychological evaluation is conducted by a designated psychologist who understands TVF&R’s standards in
relation to the psychological and behavioral health conditions that may disqualify individuals from
employment as a firefighter or paramedic.

EMS LICENSE
30. I currently have my EMS license from another state. Do you have to have an EMT or Paramedic
license from the state of Oregon?
Yes. You will be required to establish reciprocity prior to employment. If your license is from another state,
as soon as you are invited to participate in the selection process, you should contact the Oregon Health
Authority for paperwork to establish reciprocity.
31. I do not have an Oregon EMS license, but I do have my National Registry certification. Is that
sufficient?
No, you must possess an Oregon EMS license. National Registry may be part of the Oregon requirements,
but is not sufficient by itself. You should contact the Oregon Health Authority for additional information.
32. How do I contact the state of Oregon regarding EMS licensure and training?
Contact the Oregon Health Authority at (971) 673-0520 or at
https://www.oregon.gov/oha/PH/ProviderPartnerResources/EMSTraumaSystems/EMSTrainingCertification/P
ages/index.aspx
33. Can I test even though I do not have my EMS license?
Yes, everyone who meets minimum qualifications can take the test and if successful, be placed on the
eligible list. However, you must have your EMS license on the first day of employment.
34. I am an EMT working towards my Paramedic license and expect to get it soon. I see you have a
posting for Firefighter EMT and Firefighter Paramedic. Should I apply to one or both?
If you have (or will have at the time of hire) your Oregon Paramedic license, you should apply to the
Firefighter Paramedic posting. You should not apply for both positions.
35. Are you planning to hire more EMTs or more Paramedics?
That is unknown at this time. TVF&R is constantly evaluating the capabilities of its workforce to have the
right balance of skills while being responsible with operating costs.

CONVICTION BACKGROUND AND DRIVING RECORD
36. I don’t have an Oregon driver’s license. Is that a requirement?
No, we don’t require an Oregon driver’s license; we require a license that is valid in the state of Oregon. For
example, if you live in Washington and have a valid Washington driver’s license, then your Washington
license is valid in Oregon. However, if you now live in Oregon but still have a Washington driver’s license
because you did not get an Oregon license after moving here, then your license is not valid in Oregon. Refer
to the Oregon Department of Motor Vehicles website (http://www.oregon.gov/ODOT/DMV/pages/index.aspx)
for further information.
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37. I have some convictions and/or some traffic violations in my history. How do I know if those will
disqualify me from consideration?
TVF&R does not apply any blanket policy in consideration of candidate conviction histories and driving
records, but we review circumstances on a case-by-case basis. We take into consideration the obligation to
protect our community as well as what a conviction history and/or driving record indicates about a
candidate’s judgment, respect for the law, maturity and general character. Crimes against persons as well as
property crimes are taken very seriously due to the access our Firefighters have to persons and homes
when called to a scene.
38. What if I was convicted of something but it was expunged?
TVF&R does not consider expunged convictions.
39. I have some significant convictions in my past, but they do not represent the person I am today. How
can I make sure those don’t pose an obstacle to being selected for a position?
You must make a compelling case for why the District should consider you in light of your conviction history.
You may do this on the application itself, or if you feel you can be more effective by attaching a separate
statement, we encourage you to do so.

OTHER
40. If I still have more questions, may I contact you?
Yes, please email us at jobs@tvfr.com if you have questions not answered above or in the job
announcement.

TVF&R is an equal opportunity employer and seeks to attract a diverse workforce that reflects the community we serve
in order to deliver safe, professional, high-performance service.
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