Sr. Employment Coordinator
Supplemental Questions

Please prepare responses to the following questions and submit with your completed District application.  You may type responses on this form or in a separate document.  Your responses will be evaluated, in part, on your ability to be thorough yet concise.

1. Describe your experience developing and conducting civil service examinations.  What do you believe are key civil service principles?  What do you see is the relationship between those principles and optimal staffing outcomes?

2. Describe your experience conducting job analyses. Some might argue conducting job analyses is a waste of time.  Do you agree?  Why or why not?  What steps have you taken in conducting job analyses?

3. Provide some examples of more complex assessment tools you have utilized in candidate evaluation processes?  What was your role in designing each one?  What steps did you take in developing each one?
4. What salary requirements do you have?

